Sustainable Development Status and Deviations from “the Corporate Social Responsibility Best Practice Principles for TWSE/GTSM Listed Companies”

	Item
	Implementation Status (Note 1)
	Deviations from

“Corporate Social

Responsibility Best

Practice Principles

for TWSE/GTSM listed

Companies”

and Reasons

	
	Y
	N
	Abstract
	

	I.  Does the company establish a governance structure to promote sustainable development, and set up a dedicated (or non-dedicated) unit to promote sustainable development, relevant affairs of which are handled by senior managerial officer under the Board’s authorization and supervision? (Listed OTC companies should fill in the implementation status, not compliance or explanation.)
	V
	
	1.On May 4, 2016, the company's board of directors approved the "Corporate Social Responsibility Code of Practice", which has been announced on MOPS and the company's website in accordance with the law.
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2. The company’s management office currently serves as the sustainable development team, and will report the 2024 implementation status to the board of directors on January 7, 2025.

3. The board of directors evaluates the feasibility and review the progress of the implementation strategies submitted by the company, and prompts the company to adjust or modify them when necessary.
	No Significant Variation

	II. Does the company conduct risk assessment of environmental, social and corporate governance issues for its operations in accordance with the materiality principle, and formulate relevant risk management

policies or strategies? (Note 2) (Listed OTC companies should fill in the implementation status, not compliance or explanation.)
	V
	
	1. This disclosure covers the company’s sustainable development performance at its major locations from January 2024 to December 2024. The risk assessment boundary is based on our company (Taiwan).

2. Based on the assessed risks, formulate relevant risk management policies or strategies as follows:

risk assessment project

illustrate

Environmental impact and management

1. The company effectively reduces pollution emissions and the impact on the environment by implementing process safety management and institutionalized management cycles.

2. Based on the "Sustainable Development Roadmap for Listed Companies", we plan to conduct an inventory of greenhouse gas emissions and review the impact on the company's operations. We will continue to implement carbon reduction measures based on the results of the carbon inventory to effectively reduce scope 1 emission risks and the risks caused by electricity use. Scope 2 indirect emissions of greenhouse gases.

Occupational safety

1. The company continues to carry out workplace health promotion to provide a healthy working environment for workplace employees. It has been reviewed and approved by the National Health Service of the Ministry of Health and Welfare and has obtained the Healthy Workplace Certification-Health Promotion Label. In the future, we will continue to and more accurately understand employee health-related information and needs. Implement corporate social responsibility.

2. Regular fire drills and industrial safety education and training are held to cultivate employees' emergency response and self-safety management capabilities.

Product Safety

1. The company has obtained international quality management system (ISO9001), aerospace quality management system (AS9100) and Nadcap and other aerospace certifications, all of which are handled in accordance with relevant laws and regulations, and the implementation results are reviewed at any time to continuously improve. , at the same time, in order to ensure the quality of customer service, we provide a customer representative office in the factory for meetings, discussions and communication at any time, and regularly proactively visit and contact customers to strengthen the cooperative relationship with customers.

2. In order to transfer commodity liability risks, reduce property losses and improve product safety, the company has purchased product liability insurance worth USD250 million.

Social economy and legal compliance

1. By establishing a corporate governance organization and implementing internal control mechanisms, we ensure that all personnel and operations of the company comply with relevant laws and regulations.

2. Participate in information sessions organized by government agencies.

Strengthen the functions of directors

1. Plan relevant further education topics for directors and provide directors with the latest regulations, system developments and policies every year.

2. Insure directors' liability insurance to protect directors from lawsuits or claims.

Communication with stakeholders

1.In order to avoid misunderstandings and litigation risks caused by stakeholders having different positions than the Company, the Company analyzes important issues of concern to important stakeholders every year.

2.Establish various communication channels, communicate actively, and reduce confrontation and misunderstandings. An investor contact mailbox is set up and the spokesperson handles it and is responsible for responding.


	No Significant Variation

	III. Environment Issues

(I) Does the Company establish an appropriate environmental management system in accordance with its industrial characteristics?
	V
	
	AWTC is accredited with the ISO 9001certificate, AS9100 certificate, Nadcap and other aerospace certifications, all of which are handled in accordance with relevant laws and regulations, and their implementation results are regularly reviewed for continuous improvement. Based on the "Sustainable Development Roadmap for Listed Companies", we plan to conduct an inventory of greenhouse gas emissions and review the impact on the company's operations. We will continue to implement carbon reduction measures based on the results of the carbon inventory, and review the effectiveness of their implementation at any time to continuously improve.
	No Significant Variation

	(II) Does the Company make effort to enhance the efficient use of resources and use regenerated materials to mitigate the impact on the environment?
	V
	
	1.The iron filings and scraps generated during the production process are stored in a centralized manner according to the classification of material, and sold to professional material dealers for smelting after recycling. We are committed to enhancing the efficient use of resources and using regenerated materials to mitigate the impact on the environment 

2. The company has established factory management regulations, with the goal of effectively achieving environmental safety management, energy saving and reducing carbon footprint, in accordance with the regulations.
	No Significant Variation

	(III) Does the Company assess the potential current and future risks and opportunities from climate change for the Company, and has the Company taken measures to address climate related issues?
	V
	
	The company’s assessment of the current and future potential risks and opportunities that climate change poses to the company and the relevant response measures it has taken are as follows:

potential risks

Chance

Countermeasures

Problems caused by drought and water shortage:
1. Late delivery
2. Product quality

Find ways to improve water efficiency

1.  Set up a water recycling system to recycle production wastewater for secondary use.

2.  Dedicate personnel to record and control water consumption to prevent waste caused by improper use or pipeline problems.

3. Make timely adjustments to production schedules during periods of water shortage to reduce water demand.

4.  Sign long-term contracts with qualified manufacturers, strictly control the quality of water supply, and strengthen quality inspection of surface treatment products.

Problems caused by flooding caused by typhoons and heavy rains:
1. Raw materials and products soaked in water affect the quality
2. The shipping packaging is damaged
3. Employee attendance

1. Factory protection planning

2. Optimize product packaging

3. Appropriate adjustments to employee attendance

1. Dredge ditches in the factory area and strengthen drainage measures.

2. Air-tight door and window planning and enhanced maintenance.

3. Waterproof and optimized packaging method to avoid transportation damage.

4. Make appropriate adjustments to employee attendance, taking safety considerations first.

Rising temperatures lead to rising water and electricity consumption

1.Promote water and electricity conservation

2.Use renewable energy

1. Install solar panels on the roof of the factory to increase the rate of independent electricity consumption.

2. Replace the entire factory with LED light tubes.

3.  Regularly conduct internal publicity activities to remind employees to turn off lights and sort garbage. In addition to encouraging the reuse of resources in the daily office environment, such as the use of electronic invoices, the introduction of an electronic exchange mechanism for government documents, and the use of double-sided paper.

4. Regularly inspect and maintain air conditioning equipment.


	No Significant Variation

	(IV) Has the Company compiled statistics on greenhouse gas emissions, water consumption, and total volume of waste materials for the past two years, and has the Company formulated policies for greenhouse gas reduction, water use reduction, and other waste management?
	V
	
	1. Greenhouse Gases Inventory and Verification
To achieve net zero emissions by 2050, our company followed the ISO 14064-1 Greenhouse gases to begin greenhouse gases inventory training since May 24, 2023, and implement the greenhouse gases inventory to continuously move towards sustainable operations and fulfill corporate responsibility since January 1, 2024. Our company use a standardized and intelligent greenhouse gas inventory cloud platform to collect greenhouse gas emissions data and supporting information since January 1, 2024. The third-party verification of the first greenhouse gas inventory is expected to be completed in June 2025.
2. Greenhouse Gas Emissions Management and Improvement Team
Aero Win aims for net zero emissions by 2050 as a long-term goal, with the General Manager's Office as the leading unit, and the Administration Division assisting in promoting sustainable development improvement activities, including conducting greenhouse gas inventories, establishing self-use renewable energy, and promoting activities to save energy, conserve water resources, and reduce waste. Other departments execute process and equipment improvements.
3. Measures to Reduce Greenhouse Gas Emissions
Most customers and Raw material suppliers are overseas, the upstream and downstream transportation mileage in Scope 3 are mainly by sea and air. Therefore, our company has implemented various carbon emission reduction measures in Scope 1, Scope 2, and Scope 4 to save electricity resources, develop renewable energy, and reduce direct greenhouse gas emissions and waste:

(1)The all plants are replaced with LED lights, reducing greenhouse gas emissions by 107.5 Tons CO2e per year.

(2)Regularly conduct internal promotional activities to remind employees to turn off lights and computers, and to sort waste. Encourage the reuse of resources in the office environment, such as using electronic invoices, implementing the government's electronic document exchange mechanism, and using double-sided printing for paper.

(3)Regularly check and maintain air conditioning and air compression equipment.

(4)The installation of solar panels on the factory roof increases the proportion of self-generated electricity.

The rooftop solar panels at Aero Win Plant No. 4, with a capacity of 189~202KW, are expected to be completed in June 2025, reducing greenhouse gas emissions by 117~120 Tons CO2e per year.

(5)Update official vehicles.

Since December 2023, gradually replace official vehicles with hybrid models, expected to reduce greenhouse gas emissions by 1.9 Tons CO2e per year.

(6)Replace outdated air compression equipment and introduce high energy efficiency models.

Replace three sets of old air compressors initially, and introduce one set of first-level energy efficiency permanent magnet variable frequency air compressor. The planning schedule is from November 2024 to April 2025. It is expected to reduce greenhouse gas emissions by 40 Tons CO2e per year.

(7)Continuously replace old pumps and motors, introduce models with energy efficiency of IE3 or above, and optimize the pipeline system.

(8)Factory shading reduces power consumption of air conditioning systems.

(9)Continue process improvements to reduce resource waste.

4. The company implements energy-saving and carbon-saving measures and sets reduction targets and strategies to reduce the impact of operations on the environment, improve energy performance and optimize use efficiency, effectively reducing the company's energy costs for production and manufacturing.

●For the annual greenhouse gas emissions, water consumption and total weight of waste, please refer to Attached Table 1.
	No Significant Variation

	V. Social Issues

(I) Does the Company establish related management policy and procedure in accordance with applicable legal rules and international conventions on human rights?
	V
	
	The company recognizes and voluntarily abides by internationally recognized human rights standards such as the "United Nations Universal Declaration of Human Rights", "United Nations Global Covenant", "United Nations Guiding Principles on Business and Human Rights", and "United Nations International Labor Organization", and protects it through "Baoyi Technology Co., Ltd. "Human Rights Management Policy" respects the protections stipulated in the human rights convention and is published on the company's website.

The company's human rights management policies and specific plans are summarized as follows:

Human Rights Management Policy

Specific plan

Provide a safe and healthy working environment

please refer to Attached Table 2.

Help employees maintain physical and mental health and work-life balance

In addition to the one-hour lunch break, there are fixed 15-minute rest periods in the morning and afternoon each day.

Prohibit forced labor and comply with local government labor laws

Implement a vacation system and encourage colleagues to pay attention to work-life balance.

In addition, training related to human rights protection will also be implemented for colleagues in 2024, with a total of 105 people (221 hours). In the future, we will continue to pay attention to human rights protection issues and promote relevant education and training to increase awareness of human rights protection and reduce the possibility of related risks.


	No Significant Variation

	(II) Does the Company establish and implement

reasonable employee benefit measures

(including compensation, leave, and other

benefits), and are operational performance

and results appropriately reflected in

employee compensation?
	V
	
	The employee remuneration policy is based on personal ability, contribution to the company, performance, competitiveness and consideration of the company's future business risk.  Article 21 of the company's Articles of Incorporation stipulates that if the company makes profits in the year, 5% to 10% should be allocated as employee remuneration, and the board of directors will decide to distribute it in stock or cash. The eligible recipients of employee remuneration may include employees at the subsidiaries of the Company who meet certain conditions. The company has established "work rules", "manager remuneration policy ", and "labor-management meeting implementation rules". In addition to promoting corporate ethics, employee performance and reward/punishment systems, labor-management meetings are also held regularly to report production plans and business overview, and discuss issues such as working conditions and benefits. The results of the resolutions are announced to employees afterwards. To have a competitive edge, AWTC include evaluation indicators such as talent, system, forward-looking strategy, etc. in response to corporate social responsibility and people-oriented sustainable development.
	No Significant Variation

	(III) Does the Company provide a safe and health

work environment for the employees, and

provide education on labor safety and health

regularly?
	V
	
	· Management policy: The company adheres to the business philosophy of comprehensive safety, health and environmental protection management to share the profits with employees, customers and the society. In addition to providing and continuously improving the safety and health of working environment for employees, AWTC also regards the prevention of occupational injuries and diseases and fulfilling corporate social responsibility as a part of the company's management. In accordance with laws and regulations, we regularly conduct various health checks for employees, and regularly implement industrial safety education and publicity for employees; because we attach importance to the health and hygiene of employees' diet, we set up employee restaurants in the company. The quality of meals is regularly reviewed and meal suppliers are checked randomly to strictly control the food hygiene and health of employees. Moreover, AWTC provides a good and safe working environment and mechanical equipment in accordance with laws and regulations with a view to "zero work-related injuries" since our top priority is ensuring the safety and health of employees. Continuous review and improvement are required to enhance the effectiveness of environmental safety and health management.

· Management effectiveness: It was reviewed that the company had no lost working hours (excluding traffic accidents) in 2024. It was in line with the company's goals set for the year and the employee death rate, serious occupational injury rate and injury rate were zero. The company strengthens the implementation of employee safety education and training to ensure the safety of colleagues during work.
· Following the government's health care guidelines, AWTC starts smoking cessation classes and invites health personnel to the company to give publicity courses, promote a smoke-free workplace, and abide by rules of tobacco hazard prevention and control.

· AWTC provides lectures on weight loss, smoking cessation, betel nut cessation, stress relief and healthy diet. Besides, AWTC regularly conduct activities concerning prevention of overwork, maternal health protection, respiratory protection, and it hires doctors and nurses to regularly visit the factory to provide health consultation and care for employees.

· The company plans a training program for the staff every year, so that colleagues can perform their duties, and at the same time learn the skills necessary for promotion.

· In 2023, it was awarded the Excellent Workplace Certification by the National Health Service of the Ministry of Health and Welfare [Health Promotion Workplace Label and Certificate] and the Small and Medium Enterprise Group [Healthy Silver Age Award].

· In 2023, he participated in the "Good Practice Case Competition on Human Hazard Prevention" of the Occupational Safety and Health Administration of the Ministry of Labor, and won the "Excellent Work" in the small and medium-sized enterprise group and was awarded the "Good Practice Case Competition on Human Hazard Prevention".
· In January 2024, it won the honor of being awarded the [7th Potential Backbone Enterprise] Award by the Ministry of Economic Affairs.
· The protection measures for the working environment and personal safety of employees are shown in Attachment 2
	No Significant Variation

	(IV) Does the Company establish the training

program for the effective planning of career

development for the employees?
	V
	
	The company plans a training program for colleagues every year, so that colleagues can perform their duties in the established jobs, and at the same time learn the skills necessary for promotion.
	No Significant Variation

	(V) Does the Company comply with laws,

regulations, and international standards

when managing customer health and safety,

customer privacy, and marketing and

labeling of products and services and

relevant issues? Does the Company establish

a policy and complaint procedure to protect

consumer rights?
	V
	
	1.The company has established "customer complaint procedures" and "service procedures", and has set up a service system for customer satisfaction surveys. When receiving a customer complaint, the designated unit will contact the customer immediately within the day, and provide the cause of the abnormality of the product and the follow-up result within the period specified by the customer

2.At present, the company's products are manufactured according to the blueprint specified by the customer, and are produced and sold in accordance with relevant aerospace quality standards.
	No Significant Variation

	(VI) Does the Company establish a supplier

management policy that requires suppliers to

comply with regulations on environmental

protection, occupational safety and health,

and labor rights issues? Has the Company

established an implementation method for

such issues?
	V
	
	1. The company attaches great importance to the protection of the environment and society, and regularly evaluates the qualifications of suppliers in accordance with the supplier management operating procedures to select qualified and honest manufacturers.

2. The company has signed Most-favored Clauses and Incorruptibility Clause with its suppliers, and does not accept gift money or kickbacks. If there is any violation, AWTC will sever the relationship and seek compensation, in order to achieve the most reasonable quotation, the best quality and the best service. This is to ensure corporate social responsibility is fulfilled.
	No Significant Variation

	V. Does the company refer to international

standards/guidelines in the preparation of its

reports, such as Sustainability Report, which

disclose non-financial information? Has the

Company obtained a third-party verification

or assurance opinion on previously-disclosed

reports?
	V
	
	1. The company signed the "2024 ESG Sustainability Report Project Counseling Contract" with Jianqun Sustainability Innovation Co., Ltd. in May 2024, and will complete the ESG Sustainability Report before July 31, 2025.
2. According to current legal regulations, the company's ESG sustainability report does not require the assurance or assurance of a third-party verification unit. In the future, timely adjustments will be made taking into account international trends and market changes.
	No Significant Variation

	VI. If the company has its own sustainable development best practice principles formulated in accordance with the "Corporate Sustainable Development Best Practice Principles for TWSE/TPEx Listed Companies", please describe the differences between its operations and the said principles: No Significant Variation

	VII. Other important information to facilitate better understanding of the company’s implementation of sustainable development:

(I) Environmental work: AWTC switches to energy-saving LED lamps, regularly checks and maintains air-conditioning equipment, and builds waste water recycling systems and water storage equipment to reduce the greenhouse effect and carbon dioxide emissions, achieving the goal of energy-saving and reducing carbon footprint.

(II) Social welfare: The company upholds the heart of giving back to the society and donated NT$500,000 to the Tainan City Government for the earthquake relief on February 6, 2016. And in 2024, we will donate to the North Tainan Family Support Center, the Yanshui Temple of Martial Arts, and the Xinhua High School to organize activities and participate in local community development.
(III) Human rights protection: The company cares about disadvantaged groups, employs people with disabilities, and implements the concept of "enterprises provide and protect job opportunities for disadvantaged groups" advocated by the government.

(IV) Safe and hygienic environment: AWTC provides employees with a comfortable and safe working environment, regularly arranges safety and health education and training for employees, sets up employee canteens and annual health checks to safeguard the health of employees.


Attachment 1
Annual greenhouse gas emissions, water consumption and total waste weight before the launch of ISO14064-1 standard
	Category/Year
	2018
	2019
	2020
	2021
	2022
	2023

	Tap water
	3.040 Tons CO2e
	2.363 Tons CO2e
	2.293 Tons CO2e
	1.971 Tons CO2e
	2.086 Tons CO2e
	2.391 Tons CO2e

	Electric power
	3,907.822
Tons CO2e
	3,677.219
Tons CO2e
	3,064.208
Tons CO2e
	908.361
Tons CO2e
	3,073.278
Tons CO2e
	3,405.464
Tons CO2e

	Gasoline
	3.256 Tons CO2e
	2.823 Tons CO2e
	2.048 Tons CO2e
	2.550 Tons CO2e
	3.188 Tons CO2e
	4.231 Tons CO2e

	Diesel fuel
	5.636 Tons CO2e
	5.526 Tons CO2e
	2.537 Tons CO2e
	3.614 Tons CO2e
	5.164 Tons CO2e
	5.199 Tons CO2e

	General Industrial Waste
	55.85 Tons
	46.1 Tons
	38.996 Tons
	22.104 Tons
	41.680 Tons
	47.06 Tons

	Hazardous Industrial Waste
	37.412 Tons
	28.294 Tons
	25 Tons
	8.626 Tons
	16.344 Tons
	20.434 Tons

	Reuse of Industrial Waste
	3.48 Tons
	3.14 Tons
	12.14 Tons
	3.78 Tons
	8.4 Tons
	32.76 Tons


Attachment 2

	Protection measures for employees' working environment and personal safety：
Item

Content

Access Control Measures

The company has a strict access control monitoring system, and has signed a contract with a security company to maintain the security of the office and factory area 24 hours a day throughout the year.

Fire safety measures

In accordance with the provisions of the fire protection law, a complete fire protection system is set up, and regular inspection reports and fire training for employees are carried out in accordance with the law.

Maintenance and inspection measures for various equipment

1. According to the building public safety inspection visa and declaration regulations, an external professional company is entrusted to conduct public safety inspection every year.

2. nd health code of practice, formulate an automatic occupational safety and health inspection plan. At present, the company outsources the inspection and maintenance of elevators every month; the maintenance of water dispensers every three months; the maintenance and inspection of high and low voltage electrical equipment, air conditioners, fire-fighting appliances and other equipment every year; regular maintenance of official vehicles according to the number of kilometers .

Disaster Preparedness and Response

1. The company has established "Emergency Action Procedures", "Procedure of Business and Management Planning ", "Safety and Health Work Rules" and other disaster prevention, rescue precautions and accident notification procedures, which clearly regulate the company's personnel at all levels in advance. And the responsibility and task content in response to major events such as natural disasters, major injuries and other major emergencies after the event.

2. In order to maintain the safety and health of employees and promote the safety and health business, the company has 3 Class A labor safety and health business supervisors, 3 safety and health administrators, various operation supervisors, fire prevention managers and emergency personnel, and they regularly return to training.

3. Regularly or irregularly publicize safety and health precautions and safety operation standards for employees to follow.

Employee physical and mental health measures

1. Health checkup: The company provides regular annual health checkups for in-service personnel, special health checkups for specific personnel and psychological counseling assessments, and psychological counseling from physicians according to individual wishes.

2. Sanitation of the working environment: The workplace stipulates that there is no smoking in the workplace, health lectures are held, and the office environment is cleaned regularly.

3. Employ occupational medicine specialists to provide on-site services, and specially qualified full-time nursing staff to provide medical consultation, emergency rescue treatment and psychological mediation consultation services.

4. Provide employees with necessary safety protection equipment, such as safety shoes, goggles, respiratory protection equipment, earplugs (masks), cut-resistant gloves, etc., to maintain the safety and health of employees.

5. According to the Occupational Safety and Health Law, the working environment is measured every six months.

6. Sexual Harassment Prevention: Set up complaint regulations and punishment clauses.

Insurance and Medical Consolation

Insure labor insurance (including occupational accident insurance) and health insurance in accordance with the law, and add group insurance (including accident insurance, occupational accident medical insurance) and other protection mechanisms for employees.
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